FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
FORN(IZI\_JI(;‘;{)B-501 NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
10-CA-271297 1/12/21
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No. (404) 350-9193
United States Postal Service
c. Cell No.
f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-Mall

1984 Howell Mill Rd
GA Atlanta 30327

LeQuel Arthur
Station Manager

h. Number of workers employed
50

i. Type of Establishment (factory, mine, wholesaler, etc.)
Others

J. Identify principal product or service
Mail Delivery

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) 3 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Title:

(b) (6). (b) (TNC)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. CIERBIGE
(b) (6), (b) (7)(C) 4c. Cell No.
4d. Fax No.
4e. e-Mail
(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

Tel. No.
(b) (6), (b) (7)(C)
Office, if any, Cell No.

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

By Title:
(signature of representative or person making charge) (Printtype name and title or office, if any) Fax No
e-Mail
(b) (6), (b) (7)(C) 11212021 16:50:44 S —
Address = (b) (6). (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(3)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) joined or
supported a labor organization and in order to discourage union activities and/or membership.

Name of employee disciplined/retaliated Approximate date of
ploy P Type of discipline/retaliation .pp. i oo
discipline/retaliation

against

W Emergency Placement

(D) (6). (0) (7| /2020
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LAW DEPARTMENT — NLRB UNIT

UNITED STATES

POSTAL SERVICE

January 14, 2021

Anna Cobb, Field Examiner VIA E-FILE
National Labor Relations Board, Region 10

233 Peachtree St. NE

Harris Tower Ste. 1000

Atlanta, GA 30303-1504

RE: UNFAIR LABOR PRACTICE CHARGE
Atlanta, GA 30327

Case No.: 10-CA-271297
Our Ref: [RQIGNOIUI®

Dear Ms. Cobb:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

T

Roderick D. Eves
Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
MENDED CHARGE AGAINST EMPLOYER

DO NOT WRITE IN THIS SPACE

Case Date Filed

10-CA-271297 February 1, 2021

char ge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service 404-350-9193
d. Address (street, city, state ZIP code) ‘e. Employer Representative f. Fax No.
1984 Howell Mill Rd LeQuel Arthur, Stationd Manager g. e-Mail
Atlanta, GA 30327 \‘ =

h. Dispute Lo(cﬂ'on (City and State)
Atlanta,

i. Type of Establishment (factory, nursing home,

hotel) Post Office

l. The above-named employer has engaged in and is engaging in unfair labor practi

0

J- Principal Product or Service
Mail Delivery

the National Labor Relations Act, and these unfair labor practices are practices aff
labor practices are unfair practices affecting commerce within the meaning of the

k. Number of workers at dispute location
50+

within the meaning of section 8(d), subsections (1) and (3) of
ing commerce within the meaning gf the Act, or these unfair
and the Postal Reoraanization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constitu

n emergency placement

members hip.

I (0) (6). (b) (7)(C)Pp ?z
b

g the alleged unfair labor practices

2021, the Employef disciplined or retaliated agai stWy placing
upported a [abor organ

tion and in order to discourpge union-activities and/or

‘ 3. Fuil name of party filing charge (if /labor organization, give full name, including focgl name and number)

National Association of Letter Carriers Branch 73
4a. Address (street and number, city, |state, and ZIP code)

1842 Candler Road
Atlanta, GA 30032

(b) (6), (b) (7)(C)

4c¢. Cell No.

4d. Fax No.

organization)

5. Full name of national or Intemation:

National Association of Letter

arriérs Branch 73

Elaboy organization of which itis an affiliate ol

6. DECLARATION

| declare that | have read the
k e X De e

othebestof  |[(DJONOIGIS)

{EYENWRED) ©) (o) (7)C)

WILLFUL FALSE STATEMEN

assist the National Labor Relation
set forth in the Federal Register, 7

Fed. Reg. 74942-43 (Dec. 13, 2006).

Solicitation of the information on i: form is authorized by the National

NLRB is voluntary; however, fail

TS ON THIS CHARGE CAN BE PUNISHED BY Fi
PRIVACY ACT STATEMENT

AND IMPRISONMENT (U.S. CODE, TITLE 18, SECT]ON 1001)

bor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

(NLRB) in processing unfair labor practice and ref

e NLRB will fu

ty llr information will causefthe NLRB to decline to invoke its processes.

proceedings or litigation, The routige uses for the infmmaiilon are fully
explain these uses upon request. Disclosure of this information to the
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

401 W Peachtree St NW Agency Website: www.nlirb.gov
Suite 472 Telephone: (404)331-2896
Atlanta, GA 30308 Fax: (404)331-2858

March 19, 2021

Roderick D. Eves, Deputy Managing Counsel
United States Postal Service

1720 Market Street, Room 2400

Law Department - NLRB Unit

St. Louis, MO 63155-9989

Patricia Delvecchio, Paralegal Specialist
United States Postal Service

LAW DEPT - NLRB UNIT

1720 Market Street, Room 2400

St. Louis, MO 63155-9948

(b) (6), () (7)(C)

National Association of Letter Carriers, Branch 73
1842 Candler Rd
Atlanta, GA 30032

Re: United States Postal Service
Case 10-CA-271297

. b) (6), (b) (7)(C
Dear Mr. Eves, Ms. Delvecchio, and |RARERAE

The Region has carefully considered the charge alleging that United States Postal Service

violated the National Labor Relations Act. I have decided to dismiss the AR WC) 2021
(b) (6), (b) (7)(C)

Emergency Placement portion of the charge because the Step B Decision that issued on
B, 2021 resolved the grievance and meets the standards set forth in Alpha Beta Co., 273 NLRB
1546 (1985) in that the proceedings were fair and regular, all parties agreed to be bound by the
settlement, and the settlement was not repugnant to the Act.

As explained below, I have also decided that further proceedings on the remaining
portions of the charge regarding your, 2020 Emergency Placement should be
handled in accordance with the deferral policy of the National Labor Relations Board as set forth
in Collyer Insulated Wire, 192 NLRB 837 (1971), and United Technologies Corp., 268 NLRB
557 (1984). This letter explains that deferral policy, the reasons for my decision to defer further
processing of the charge, and the Charging Party’s right to appeal my decision.

Deferral Policy: The Board’s deferral policy provides that the Board will postpone
making a final determination on a charge when a grievance involving the same issue can be
processed under the grievance/arbitration provision of the applicable contract. This policy is
partially based on the preference that the parties use their contractual grievance procedure to



United States Postal Service -2- March 19, 2021
Case 10-CA-271297

achieve a prompt, fair, and effective settlement of their disputes. Therefore, if an employer
agrees to waive contractual time limits and process the related grievance through arbitration if
necessary, the Board’s Regional Office will defer the charge.

Decision to Defer: Based on our investigation, I am deferring further proceedings on the
remaining portions of the charge in this matter to the grievance/arbitration process for the
following reasons:

1. The Employer and the National Association of Letter Carriers, Branch 73 have
a collective bargaining agreement currently in effect that provides for final and binding
arbitration.

2. The QECHONWI® 1020 Emergency Placement as alleged in the charge is
encompassed by the terms of the collective bargaining agreement.

3. The Employer is willing to process a grievance concerning the issues in the
charge, and will arbitrate the grievance if necessary. The Employer has also agreed to
waive any time limitations in order to ensure that the arbitrator addresses the merits of the
dispute.

4. Since the issues in the charge appear to be covered by provisions of the
collective bargaining agreement, it is likely that the issues may be resolved through the
grievance arbitration procedure.

Further Processing of the Charge: As explained below, while the charge is deferred,
the Regional office will monitor the processing of the grievance and, under certain
circumstances, will resume processing of the charge.

Charging Party’s Obligation: Under the Board’s Collyer deferral policy, the Charging Party has
an affirmative obligation to file a grievance, if a grievance has not already been filed. If the
Charging Party fails either to promptly submit the grievance to the grievance/arbitration process
or declines to have the grievance arbitrated if it is not resolved, I may dismiss the charge.

Charged Party’s Conduct: 1f the Charged Party prevents or impedes resolution of the
grievance, raises a defense that the grievance is untimely filed, or refuses to arbitrate the
grievance, [ will revoke deferral and resume processing of the charge.

Monitoring the Dispute: Approximately every 90 days, the Regional Office will ask the parties
about the status of this dispute to determine if the dispute has been resolved and if continued
deferral is appropriate. However, at any time, a party may present evidence and request
dismissal of the charge, continued deferral of the charge, or issuance of a complaint.

Notice to Arbitrator Form: If the grievance is submitted to an arbitrator, please sign and submit
to the arbitrator the enclosed “Notice to Arbitrator” form to ensure that the Region receives a
copy of an arbitration award when the arbitrator sends the award to the parties.



United States Postal Service -3- March 19, 2021
Case 10-CA-271297

Review of Arbitrator’s Award or Settlement: If the grievance is arbitrated or settled, the
Charging Party may ask the Board to review the arbitrator’s award or settlement. The request
must be in writing and addressed to me. If the request concerns an arbitrator’s award, the request
should analyze whether the arbitration process was fair and regular, whether the unfair labor
practice allegations in the charge were considered by the arbitrator, and whether the award is
consistent with the Act. Further guidance on this review is provided in Spielberg Manufacturing
Company, 112 NLRB 1080 (1955) and Olin Corp., 268 NLRB 573 (1984). If the request
concerns a grievance settlement, see Alpha Beta, 273 NLRB 1546 (1985). These Board
decisions are available on our website, www.nlrb.gov.

Change in Standards if Parties Agree to Submit Statutory Issue to Arbitrator: If during the
processing of the grievance the parties agree to authorize the arbitrator to decide the statutory
issue, please advise me in writing.

Charging Party’s Right to Appeal: The Charging Party may appeal my decision to the
General Counsel of the National Labor Relations Board, through the Office of Appeals.

Means of Filing: You must file your appeal electronically or provide a written
statement explaining why electronic submission is not possible or feasible (Written
instructions for the NLRB’s E-Filing system and the Terms and Conditions of the NLRB’s
E-Filing policy are available at www.nlrb.gov. See User Guide. A video demonstration
which provides step-by-step instructions and frequently asked questions are also available
at www.nlrb.gov. If you require additional assistance with E-Filing, please contact e-
Filing@nlrb.gov.

You are encouraged to also submit a complete statement of the facts and reasons why
you believe my decision was incorrect. If you cannot file electronically, please send the appeal
and your written explanation of why you cannot file electronically to the General Counsel at the
National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington,
DC 20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on April 2, 2021. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than April 1, 2021. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before April 2, 2021. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to



United States Postal Service -4 - March 19, 2021
Case 10-CA-271297

(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after April 2, 2021, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor requests to limit our use of appeal statements or
evidence. Upon a request under the Freedom of Information Act (FOIA) by a party during the
processing of an appeal, the Agency’s FOIA Branch discloses appeal statements, redacted for
personal privacy, confidential source protection, or other applicable FOIA exemptions. In the
event the appeal is sustained, any statement or material submitted may be introduced as evidence
at a hearing before an administrative law judge. However, certain evidence produced at a hearing
may be protected from public disclosure by demonstrated claims of confidentiality.

Very truly yours,

LISA Y. HENDERSON
Acting Regional Director
Enclosures



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD
NOTICE TO ARBITRATOR

TO:

(Arbitrator)

(Address)

NLRB Case Number
10-CA-271297

NLRB Case Name: United States Postal Service

A determination has been made by the Regional Director of Region 10 of the National
Labor Relations Board to administratively defer to arbitration the further processing of the
NLRB charge in the above matter. Further, both parties to the NLRB case have agreed to
proceed to arbitration before you in order to resolve the dispute underlying the NLRB charge.

So that the Regional Director can be promptly informed of the status of the arbitration,
the undersigned hereby requests that a copy of the arbitration award be sent to Regional Director,
Region 10, 401 W Peachtree St NW, Atlanta, GA 30308 at the same time that it is sent to the
parties in the arbitration.

(Name)

(Title)



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

| am appealing the action of the Regional Director in deferring the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



7.

E-FILING TO APPEALS

Extension of Time: This document is used when the Charging Party is asking for more time to efile an
Appeal.

e [f an Extension of Time is e-filed, and there are additional documents to be e-filed simultaneously with
it, please e-file those documents under the selection Correspondence.

e After an Extension of Time has already been e-filed, any additional materials to add to the Extension
of Time should be e-filed under Correspondence.

File an Appeal: If the Charging Party does not agree with the Region’s decision on the case, an Appeal can be
e-filed.

e Only one (1) Appeal can be e-filed to each determination in the Region’s decision letter that is
received.

e  After an Appeal has been e-filed, any additional materials to add to the Appeal should be e-filed
under Correspondence.

Notice of Appearance: Either party can e-file a Notice of Appearance if there is a new counsel representing
one side or a different counsel.

e This document is only e-filed with the Office of Appeals after a decision has been made by the
Region.
e This document can be e-filed before an Appeal is e-filed.

Correspondence: Parties will select Correspondence when adding documents or supplementing the Appeal
or Extension of Time.

e Correspondence is used to e-file documents after an Extension of Time, Appeal or Notice of
Appearance has been e-filed.

Position Statement: The Charging Party or Charged Party may e-file a Position Statement.

e The Charging Party will e-file this document as a supplement of the Appeal.

e The Charged Party will specifically file one to support the Region’s decision.

e This document should be e-filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Withdrawal Request: If the Charging Party decides to no longer pursue their appeal, he/she can e-file a
Withdrawal Request to the Office of Appeals.

e This document should be e-Filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Extension of Time Request @
File an Appeal ©
Notice of Appearance @
Position Statement @
[+] Withdrawal Request @

Correspondence

The selections of Evidence or Other should no longer be used.



FORM NLRB-501 UNITED STATES OF AMERICA I3

{218 NATIONAL LABOR RELATIONS BOARD = DO BOT TR NS OPACE
CHARGE AGAINST EMPLOYER o Date Filed
10-CA-272726 2/16/21
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

i 2 SR

c¢. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative ‘

(O%D \LS # %D | g. e-mail
Poolel ) 6A 3\

h. Number of workers employed

20"

i. Type of Eslablishment (factory, mine, wholesaler, elc.) |j. Identify principal product or service "

i([ StOMPs aral au |
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and thest unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Acl.

clear and concise

asic of th phgcl atement of the fants copatituting eallegedunlairlaborpraclices) "ce .
\ () (7)(C) [t  DIONOIGIGIN o o Oler. post oFRcC. .o

(b) (6), (b) (7)(C), oL 1 ., (/L voree g {PN
\ nd W W03 15 g}ﬁwr £a, gy jerNce
C o0 grieanxe ¢ nr\ami,emm : ane FEoed Fadih

‘\M X ouy “ me M-P
oS o W"\ (251%a" 5 voe ¥ \,LC)5+e 2 *‘Q,f\) €LoSs ?IOC(SS
\ hawe Aot recieved Gy Wnion - e&u\ma«mznﬁ— has also F hf( mee.t

(eoanes . | node Logiés of wuquﬂq
N wosY 0?\/\\2 rieoan(es,

3. Fu \ 1 app-agaanization, give full nam including loggl name and number, ~
(b) (6), (b) (7)(C) NG T ey S‘?L%

‘ 4a. Address (Street and number, city, state, and ZIP code)

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (o be filled in when charge is filed by a labor organization)

NG Branth 5 F6&

6. DECLARATION
| declare that | have read the above charge and that the statements

(b) (6), (b) (7)(C) bt
Fax No.

e(b) (6), (b) (7)(C) NEVSEMM(®) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor praciice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.
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LAW DEPARTMENT — NLRB UNIT

UNITED STATES

POSTAL SERVICE

February 17, 2021

Nathan Gilbert, Field Attorney VIA E-MAIL
National Labor Relations Board, Region 10

233 Peachtree St., NE

Harris Tower Ste. 1000

Atlanta, GA 30303

RE: UNFAIR LABOR PRACTICE CHARGE
Pooler, GA 31322
Case No.: 10-CA-272726
Our Ref.: [RQIGNOIUI®

Dear Mr. Gilbert:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

T

Roderick D. Eves
Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



Form NLRB -501 (2-08)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

FIRST AMENDED CHARGE AGAINST EMPLOYER

INSTRUCTIONS:

DO NOT WRITE IN THIS SPACE

Case Date Filed

10-CA-272726

March 10, 2021

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service (912) 748-4186
c. Cell No.
| d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No.
| 1030 US Highway 80 W, Pooler, GA
‘ 31322-2114 9. e-Mail

h. Dispute Location (City and State)
Pooler, GA

i. Type of Establishment (factory, nursing home,
hotel)
Post Office

j. Principal Product or Service

Mail and Stamps

k. Number of workers at dispute location

(o]

I. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the last six months, the Employer has failed to bargain collectively and in good faith with NALC Local Branch
578, by refusing to allow [(JXENIXA(®)] to use union time to process grievances and complaints.

During the last six months, the Employer has failed to bargain collectively and in good faith with NALC Local Branch
578, by refusing to timely provide and/or unreasonably delaying providing relevant and necessary information

requested by [HIGNOINE) on several occasions.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
National Association of Letter Carriers, Branch 578

4a. Address (sfreet and number, city, state, and ZIP code)
(b) (6), (b) (7)(C)

4b. Tel. No.

(b) (6), (b) (7)(C)

4c. Cell No.

4d. Fax No.

4e. e-Mail

(b) (6), (b) (7)(C)

organization)

National Association of Letter Carriers

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor

6. DECLARATION

my knowledge and belief.

| declare that | have read the above charge and that the statements are true to the best of

Tel. No.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

W ) () (b) (7)(C)

person making charge)

Office, if any, Cell No.

Print Name and Title

Date:

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal usc of the information is to
assist the National I.abor Relations Board (NI.RB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE -
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
INSTRUCTIONS:
10-CA-272891 02/18/2021
(g wi B Regional Director in which the alleged unfair labor practice occurred or is occurnng.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No. (404) 370-8300
United States Postal Service c. Cell No.
d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No.
520 West Ponce De Leon Ave Tunya R Hill g. e-Mail
GA Decatur 30030 Postmaster Tunya.R.Hill@usps.qgov
h. Number of workers at dispute location
150
i. Type of Establishment (factory, nursing home, j. Principal Product or Service
hotel) Services Delivery of Mail & Packaaes

1. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
ractices are unfair practices affecling commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective
bargaining representative of its employees by failing to furnish information requested by the Union and/or by failing to
furnish information requested by the Union in a timely manner as described on the following page.

3. Full name of par;y filing charge (if /abor organization, give full name, including local name and number)

APWU Local 3434
(b) ), (b) (7)(C) number, city, state, and ZIP code) 4b. Tel. No. [QIONOIG(®)
4c. Cell No.

4d. Fax No.

4e. e-Mail Apwnalc@belisouth.net

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (o be fiked in when charge is filed by a labor
organization) APWU, AFL-CIO

6. DECLARATION Tel. No. (WIONWIG(®)
I declare that ! have read the above charge and that the statements are true to the bhest of
my knowledge and belief.

(b) (6), (b) (7)(C) (b) (6)’ (b) (7)(0) Office, if any. Cell No.

harge) Print Name and Title Fax No.

Date: e-Mail Apwnalc@bellsouth.net

A
[

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SEC110N 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ez seq. The principal use of the information
is 10 assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information
are fully set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will furiher explain these uses upon request. Disclosure [QICNOIGIE
information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




_BASIS-OF CHARGE. Coutinued

Request Date Request to Items Requested Date
Provided
1001062020  [RACACIGI 1) Employee everything reports (EER), = None
‘ ‘ 2) 3972s, and provided
3) Investigative interview date %%p; for
i 1 (D) (6). (b) (7)(C) o1ms
information for [l "t
12282020  RICNOIYE) 1) EER for QACRGALIS) Not provided
(0) (5). (0) (/L) Pl 2) 1723 form for QAQRGAGI®
3)
4)
5)
reports
6) Updated Seniority Lists
1/20/2021 b) (6), (b) (7)(C) 1) Overtime Desired List 12/1/20-Present Not provided

b) (6). (b) MC) PRl 2) Investigative Interviews 1/1/20-Present

b) (6). (b) (7)C) 3) Clerk 3971 and 3972 forms 1/8/21-
Present

4) Return to Work Intake Form dates for

(v) (6). (b) (7Xq(b) (B). (b) (7)(C) d (b) (6) (b) (7)(0)
5) Form 2432 for RARSCAUNNY
6) SSA OJT Task hec ist
(b) (6). (b) (7)(C) 1) EER for RRARIEE 1/10/21-Present Not provided
b) (6), (b) (7)(C) and 2) (b) (6), (b) (7)(C) Letter of Separatlon

B 2021

QIGEOIY(® 3) Letter of Separation dates documentation
forW
4) 3971 forms for
1/29/2021 1) EER Reports for all clerks 12/1/21- Not
b) (6). (b) (7)C)Ptes] Present Provided

b) (6), (b) (7)(C) PSE Everything Reports 12/1/21-Present
EER Reports for[QIGNOIGIE). i

)@ @) @Xq(b) (6), (b) (7)(C) M) (6). (b) (7HCI™ ¢

1

6) SSRD Report for North Dekalb and
Decatur Main Locations 1/1/21-Present

7) Higher Level Authorized Report

8) Investigative Interview Forms 1/1/21-
Present

9) 1767 forms and facility hazard log
assessment report from 1/1/21-present

10) 2021 Fiscal Safety and Labor Meeting
Minutes for 1% and 2™ Quarter of 2021
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LAW DEPARTMENT — NLRB UNIT

UNITED STATES

POSTAL SERVICE

February 19, 2021

Kurt Brandner, Field Attorney VIA E-MAIL
National Labor Relations Board, Region 10

233 Peachtree ST NE

Harris Tower, Suite 1000

Atlanta, GA 30303-1531

RE: UNFAIR LABOR PRACTICE CHARGE
Decatur, GA 30030

Case No.: 10-CA-272891
Our Ref: [RIGNOIUI(®)

Dear Mr. Brandner:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

I

Roderick D. Eves
Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5840

(314) 345-5893 (Fax)
Jennifer A Kearns@usps.gov



Fom NLRB - 601 (2-08)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER .
INSTRUCTIONS: Flie an original of this charge with NLRB Regional Director In which AL
-the alleged unfair labor practice occurred or B occuning. 10-CA-273202 02/24/2021

1. EWPLOYER AGAINST WHOM GHARGE 18 BROUGHT

2. Name of Employer b. Tel, No. q
United States Postal Semce T (0?8 33 -0 g“lé
, c¢. Cell No.
d. Address (street, city, State ZIP code), ¢, Employer Representative f. Fax No.
850 Windy Hill Read, Smyrna, GA Ron Watson _
30080 g. e-Mail
h. Dispute Location (City and State)
Smyma, GA
i. Type of Establishment (factory, nursing home, | j. Principal Product or Service K. Number of workers at dispute location
hatal) ; - ; - 5 W % A S = e
Postal Office F‘ostal Service : 45

L The above named employer has engaged in and is engaging In unfair abor practices within the meaning of section 8(a), subsections (1) and (3), of
the Nauonal Labor Relahom Act, and thase urfalr Iahor praclices are practlces affecting mmmerce wlthh the meaning of the Act, or these unfar

* 2. Basis of the Charge (sef a ard comse statemeu of the facu constituting the aﬂeqedunlair !rpmchces)
Within the past six months, the Postal Service placed [DEQNBIGI®on emerency placement because of i

union activities.

3. Full name of panty filing charge (if labor organization, give full name, including local name and number)
i ( (6), (b) (7)(C) -

E ress (street and number. 4b. Tel. No.
b) (6), (b) (7)(C) s
4d. Fax No.
4e, e-Mail
(b) (6), (b) (7)(C)

§. Full name of national or intemational labor organization of which i is an affiliate or constituent unit (to be filled /n when charge is filed by a Isbor
organization)

6. DECLARATION Tel. No.

1 declare that | have read the above charge and that the staterents are trug to the best of
(b) (6), (b) (7)(C) guu— — Office, Wany, CailNo,
erson making charge) Fax No.
et (b) (6), (b) (7)(C) e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation ofthe information on this form 15 suthodzed by the National Labor Relations Act (NLRA), 20 U S.C. § 151 et seg. The principal use of'the information is to

assist the Notional Labor Relations Board (NLRB) in processing unfair labor practice and rdated proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request, Disclosure of this informati

NLRB is voluntsry, however, failure to supply the information will cause the NLRB to dectine to invoke it processes.




LAW DEPARTMENT — NLRB UNIT

UNITED STATES
p POSTAL SERVICE

February 25, 2021

Kerstin Meyers, Field Attorney VIA E-FILE
National Labor Relations Board, Subregion11

233 Peachtree St NE

Harris Tower, Suite 1000

Atlanta, GA 30303-1504

RE: UNFAIR LABOR PRACTICE CHARGE
Smyrna, GA 30080
Case No.: 10-CA-273202
Our Ref.: [QICNOIVU(®

Dear Ms. Meyers:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

L

Roderick D. Eves
Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

401 W Peachtree St NW Agency Website: www.nlirb.gov
Suite 472 Telephone: (404)331-2896
Atlanta, GA 30308 Fax: (404)331-2858

March 10, 2021

Roderick D. Eves, Deputy Managing Counsel
United States Postal Service

1720 Market Street, Room 2400

Law Department - NLRB Unit

St. Louis, MO 63155-9989

Re: United States Postal Service
Case 10-CA-273202

Dear QEQHONI® 2nd Mr. Eves:

The Region has carefully considered the charge alleging that United States Postal Service
violated the National Labor Relations Act. As explained below, I have decided that further
proceedings on the charge should be handled in accordance with the deferral policy of the
National Labor Relations Board as set forth in Collyer Insulated Wire, 192 NLRB 837 (1971),
and United Technologies Corp., 268 NLRB 557 (1984). This letter explains that deferral policy,
the reasons for my decision to defer further processing of the charge, and the Charging Party’s
right to appeal my decision.

Deferral Policy: The Board’s deferral policy provides that the Board will postpone
making a final determination on a charge when a grievance involving the same issue can be
processed under the grievance/arbitration provision of the applicable contract. This policy is
partially based on the preference that the parties use their contractual grievance procedure to
achieve a prompt, fair, and effective settlement of their disputes. Therefore, if an employer
agrees to waive contractual time limits and process the related grievance through arbitration if
necessary, the Board’s Regional Office will defer the charge.

Decision to Defer: Based on our investigation, I am deferring further proceedings on the
charge in this matter to the grievance/arbitration process for the following reasons:

1. The Employer and the Union have a collective-bargaining agreement currently
in effect that provides for final and binding arbitration.



United States Postal Service -2- March 10, 2021
Case 10-CA-273202

2. The Employ retaliated against QEQEONQI® by placing BN on emergency
placement because of grievance filing activities as alleged in the charge, and this

allegation is encompassed by the terms of the collective-bargaining agreement.

3. The Employer is willing to process a grievance concerning the issues in the
charge, and will arbitrate the grievance if necessary. The Employer has also agreed to
waive any time limitations in order to ensure that the arbitrator addresses the merits of the
dispute.

4. Since the issues in the charge appear to be covered by provisions of the
collective-bargaining agreement, it is likely that the issues may be resolved through the
grievance/arbitration procedure.

Further Processing of the Charge: As explained below, while the charge is deferred,
the Regional office will monitor the processing of the grievance and, under certain
circumstances, will resume processing of the charge.

Charging Party’s Obligation: Under the Board’s Collyer deferral policy, the
Charging Party has an affirmative obligation to file a grievance, if a grievance has not
already been filed. If the Charging Party fails either to promptly submit the grievance to
the grievance/arbitration process or declines to have the grievance arbitrated if it is not
resolved, I may dismiss the charge.

Union/Employer Conduct: 1f the Union or Employer fails to promptly process the
grievance under the grievance/arbitration process; declines to arbitrate the grievance if it
is not resolved; or if a conflict develops between the interests of the Union and the
Charging Party, I may revoke deferral and resume processing of the charge.

Charged Party’s Conduct: 1f the Charged Party prevents or impedes resolution of
the grievance, raises a defense that the grievance is untimely filed, or refuses to arbitrate
the grievance, I will revoke deferral and resume processing of the charge.

Monitoring the Dispute: Approximately every 90 days, the Regional Office will
ask the parties about the status of this dispute to determine if the dispute has been
resolved and if continued deferral is appropriate. However, at any time, a party may
present evidence and request dismissal of the charge, continued deferral of the charge, or
issuance of a complaint.

Notice to Arbitrator Form: If the grievance is submitted to an arbitrator, please
sign and submit to the arbitrator the enclosed “Notice to Arbitrator” form to ensure that
the Region receives a copy of an arbitration award when the arbitrator sends the award to
the parties.

Review of Arbitrator’s Award or Settlement: If the grievance is arbitrated or
settled, the Charging Party may ask the Board to review the arbitrator’s award or
settlement. The request must be in writing and addressed to me. If the request concerns
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an arbitrator’s award, the request should analyze whether the arbitration process was fair
and regular, whether the unfair labor practice allegations in the charge were considered
by the arbitrator, and whether the award is consistent with the Act. Further guidance on
this review is provided in Spielberg Manufacturing Company, 112 NLRB 1080 (1955)
and Olin Corp., 268 NLRB 573 (1984). If the request concerns a grievance settlement,
see Alpha Beta, 273 NLRB 1546 (1985). These Board decisions are available on our

website, www.nlrb.gov.

Change in Standards if Parties Agree to Submit Statutory Issue to Arbitrator: If
during the processing of the grievance the parties agree to authorize the arbitrator to
decide the statutory issue, please advise me in writing.

Charging Party’s Right to Appeal: The Charging Party may appeal my decision to the
General Counsel of the National Labor Relations Board, through the Office of Appeals.

Means of Filing: You must file your appeal electronically or provide a written
statement explaining why electronic submission is not possible or feasible (Written
instructions for the NLRB’s E-Filing system and the Terms and Conditions of the NLRB’s
E-Filing policy are available at www.nlrb.gov. See User Guide. A video demonstration
which provides step-by-step instructions and frequently asked questions are also available
at www.nlrb.gov. If you require additional assistance with E-Filing, please contact e-
Filing@nlrb.gov.

You are encouraged to also submit a complete statement of the facts and reasons why
you believe my decision was incorrect. If you cannot file electronically, please send the appeal
and your written explanation of why you cannot file electronically to the General Counsel at the
National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington,
DC 20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on March 24, 2021. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than March 23, 2021. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before March 24,2021. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
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(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after March 24, 2021, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor requests to limit our use of appeal statements or
evidence. Upon a request under the Freedom of Information Act (FOIA) by a party during the
processing of an appeal, the Agency’s FOIA Branch discloses appeal statements, redacted for
personal privacy, confidential source protection, or other applicable FOIA exemptions. In the
event the appeal is sustained, any statement or material submitted may be introduced as evidence
at a hearing before an administrative law judge. However, certain evidence produced at a hearing
may be protected from public disclosure by demonstrated claims of confidentiality.

Very truly yours,

LISA Y. HENDERSON
Acting Regional Director

Enclosures

cc: Ron Watson, Representative
United States Postal Service
850 Windy Hill Road

Smyrna, GA 30080



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD
NOTICE TO ARBITRATOR

TO:

(Arbitrator)

(Address)

NLRB Case Number
10-CA-273202

NLRB Case Name: United States Postal Service

A determination has been made by the Regional Director of Region 10 of the National
Labor Relations Board to administratively defer to arbitration the further processing of the
NLRB charge in the above matter. Further, both parties to the NLRB case have agreed to
proceed to arbitration before you in order to resolve the dispute underlying the NLRB charge.

So that the Regional Director can be promptly informed of the status of the arbitration,
the undersigned hereby requests that a copy of the arbitration award be sent to Regional Director,
Region 10, 401 W Peachtree St NW, Atlanta, GA 30308 at the same time that it is sent to the
parties in the arbitration.

(Name)

(Title)



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

| am appealing the action of the Regional Director in deferring the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



7.

E-FILING TO APPEALS

Extension of Time: This document is used when the Charging Party is asking for more time to efile an
Appeal.

e [f an Extension of Time is e-filed, and there are additional documents to be e-filed simultaneously with
it, please e-file those documents under the selection Correspondence.

e After an Extension of Time has already been e-filed, any additional materials to add to the Extension
of Time should be e-filed under Correspondence.

File an Appeal: If the Charging Party does not agree with the Region’s decision on the case, an Appeal can be
e-filed.

e Only one (1) Appeal can be e-filed to each determination in the Region’s decision letter that is
received.

e  After an Appeal has been e-filed, any additional materials to add to the Appeal should be e-filed
under Correspondence.

Notice of Appearance: Either party can e-file a Notice of Appearance if there is a new counsel representing
one side or a different counsel.

e This document is only e-filed with the Office of Appeals after a decision has been made by the
Region.
e This document can be e-filed before an Appeal is e-filed.

Correspondence: Parties will select Correspondence when adding documents or supplementing the Appeal
or Extension of Time.

e Correspondence is used to e-file documents after an Extension of Time, Appeal or Notice of
Appearance has been e-filed.

Position Statement: The Charging Party or Charged Party may e-file a Position Statement.

e The Charging Party will e-file this document as a supplement of the Appeal.

e The Charged Party will specifically file one to support the Region’s decision.

e This document should be e-filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Withdrawal Request: If the Charging Party decides to no longer pursue their appeal, he/she can e-file a
Withdrawal Request to the Office of Appeals.

e This document should be e-Filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Extension of Time Request @
File an Appeal ©
Notice of Appearance @
Position Statement @
[+] Withdrawal Request @

Correspondence

The selections of Evidence or Other should no longer be used.



FORN:;;L?)B-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD C Date Filed
CHARGE AGAINST EMPLOYER &= B a0e3 /'1‘2) s
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service (912) 748-4186
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
1030 US Highway 80 W, Pooler, GA 31322-2114 g. e-mail
h. Number of workers employed
8

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. ldentify principal product or service
Post Office Mail and Stamps

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (3), and (4) of the National Labor Relations Act, and thest unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the last six months, the Employer has retaliated against [(QIQNOIG(®) (QXONOIWY®) and other union members because of their
grievance filings, participation in the grievance process, and other union and protected concerted activities.

During the last six months, the Employer has retaliated against [(QXQNOXG(®) OXONOIG(®); becausew filed an unfair labor practice
charge against the Employer with the National Labor Relations Board.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
National Association of Letter Carriers, Branch 578

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)

4c. Cell No.

4d. Fax No.

4e. e-mail

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
National Association of Letter Carriers

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)

are true to the best of my knowledge and belief.

Office, if any, Cell No.

(b) (6), (b) (7)(C)J®) ©), (b) (7)C)

..... e or person making charge) (Printlype name and title or office, if any) Fax No.

e-mail

JWRSE 1) (6), (b) (7)(C) (b) (6). (b) (7)(C) (b) (8), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.
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LAW DEPARTMENT — NLRB UNIT

UNITED STATES

POSTAL SERVICE

March 11, 2021

Nathan Gilbert, Field Attorney VIA E-MAIL
National Labor Relations Board, Region 10

233 Peachtree St., NE

Harris Tower Ste. 1000

Atlanta, GA 30303

RE: UNFAIR LABOR PRACTICE CHARGE
Pooler, GA 31322
Case No.: 10-CA-273893
Our Ref.: 0) (0), (b

Dear Mr. Gilbert:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

T

Roderick D. Eves
Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
FORN(Izh_Jlng&m NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
10-CA-274002 3/11/21
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No. 704) 577-0814
USPS ( )
c. Cell No.
f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-Mall

3900 Crown Rd
GA Atlanta 30304

(b) (8). (b) (7)(C)
(b) (6), (b) (7)(C)

(OEONOIW[(®)] @usps.gov

h. Number of workers employed
250

i. Type of Establishment (factory, mine, wholesaler, etc.)
Transportation

J. Identify principal product or service
Mail & Packages

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) 5 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

2 G O} (X5 LA (b) (6), (b) (7)(C)
APWU Local #32

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. N——
(b) (6), (b) (7)(C) 4c CellNo.
4d. Fax No.
4e. e-Mall
(b) (6). (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

AFL-CIO

Tel. No.
(b) (6), (b) (7)(C)
Office, if any, Cell No.

6. DECLARATION
Id (b) (6), (b) (7)(C)} the above charge and that the statements are true to the best of my knowledge and belief.

By QIEN (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
e-Mail
(b) (6). (b) (7)(C) 031112021 04:41:40 PM S
Address (date) (b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(3)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused

Highway Contracts, PS 5429"
10/31/2020 (b) 6), (b) (7)(C) (P'gymaeﬁt ::r::)s ® 1111512020
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LAW DEPARTMENT — NLRB UNIT

UNITED STATES

POSTAL SERVICE

March 15, 2021

Kami Kimber, Field Examiner VIA E-FILE
National Labor Relations Board, Region 10

233 Peachtree St NE

Harris Tower, Suite 1000

Atlanta, GA 30303-1531

RE: UNFAIR LABOR PRACTICE CHARGE
Atlanta, GA 30304

Case No.: 10-CA-274002
Our Ref: [RQIGNOIUI®

Dear Ms. Kimber:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

L

Roderick D. Eves
Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



03-12-"21 15211 FROM- NALC BR 73 404-284-1993 T-441 POOO2/0002 F-439
FURW NLRD G UN|TED STATES OF AMER|CA Do NOT WR"E IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD oo S
CHARGE AGAINST EMPLOYER 10-CA-274086 3-12-2021
INSTRUCTIONS:

File an original with NLRB Regional Director for the ragion in which the alleged unfair labor practice occurred or IS occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a, Name of Employer b. Tel. No.
United States Postal Service 404-325-3423
c. Cell No.
f. Fax. No.
d. Address (Streef, city, state, and ZIP ¢ode) €. Employer Representative
3104 Briarcliff Road Bobby Clark 9. e-mail
Atlanta, Georgia 30345 Falonda Woods
h, Number of workers employed
26

i. Type, of Establishment (factory, mine, wholesaler, efc.) |j. Identify principal product or service
Deliver mail, packages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
of the National Labor Relations Act, and thest unfair fabor
praclices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting cormmerce within the meaning of

(list subsections) (3)

the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constifuting the alleged unfair labor practices)
work station. Grievances have been filed. Management agreed not to remove the

Constantly removing the [JIHQIGIR out of il
DICOIYE) ot of i work station but continues to do so. (SO NEIWS)

This is & violation of Article 17 of the National Agreement with the Postal Service. There are others that can be moved without

violating the contract.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
National Association of Letter Carriers, Branch 73

4a. Address (Strest and number, city, state, and ZIP code)
1842 Candler Road
Decatur, Georgia 30032

4b. Tel. No.
404-284-4222

4c. Cell No.

4d. Fax No.
404-284-1993

4e, e-mail
nalcbr73@gmail.com

6. Full name of national or international tabor organization of which it is an affiliate or constituent unit fte be filled in when charge is filed by a labor organizalion)

6. DECLARATION
| declare that | have read the above charge and that the statements
are true fo the best of my knowledge and hefief,

Stephanie Matthews, NALC Br 73

Tel. No.
(b) (6), (b) (7)(C)

Address _‘Dg i W 4 G& 3 0 033

Office, if any, Cell No.

404-284-4222
attré of roprosentative or person making charge) (Printype name and tlle or office, if any) Fax No.
15¥2 Coaclee Raad 404-284-1993
e-mail

Date 3/ “ f/ c? 0&/

(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE GAN BE PUNISHED BY FINE AND IMPRISONMENT {U.5. GODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Salicitation of the infarmation on this form is authotized by the National Lahor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is fo
assist the National Labar Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routing uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006), The NLRE will further explain these uses upon reguest. Disclosure of this information to the
NLR8 is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



Fv

LAW DEPARTMENT — NLRB UNIT

UNITED STATES

POSTAL SERVICE

March 16, 2021

Kami Kimber, Field Examiner VIA E-FILE
National Labor Relations Board, Region 10

233 Peachtree St NE

Harris Tower, Suite 1000

Atlanta, GA 30303-1531

RE: UNFAIR LABOR PRACTICE CHARGE
Atlanta, GA 30345

Case No.: 10-CA-274086
Our Ref: [RIGNOIUI(®)

Dear Ms. Kimber:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

L

Roderick D. Eves
Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



04-22-"21 13:12 FROM- NALC BR 73 404-284-19393

T-454 PO002/0002 F-487

TN ¢ UNIIEL S IATES OF AMERICA
FDRM(;-%;\‘)B-SN NATIONAL LABOR RELATIONS BOARD | DO NOT WRITE IN THIS SPACE ]
FIRST AMENDED CHARGE I Case Date Filed
AGAINST EMPLCYER CA-
INSTRUCTIONS: L1 0 CA 27408? 4/2321

File an original with NLRB Regional Director for the region In which the alteged unfalr labor practice occurred of IS 9cGurYing,

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT .

a. Name of Employer

United States Postal Service

b. Tel. No. 404.325-3423

¢. Cell No.

f. Fax No:

e, Employer Representative
Bobby Clark

i Falonda Woods

d. Address (Street, city, state, and ZIP cade)
3104 Briarciliff Rd.

Atlanta, GA 30345

g. e-Mail

h. Number of workers employed
26

j. Identify principal produét or service
mail delivery

i.' Type of Establishment (factory, mine, wholesaler, etc.)
Postal Service

subsections) (3)

within the meaning of the Act and the Postal Reorgamzauon Act,

k. Tﬁe above-named employer has engaged in and is eﬁgaéing in unfair lahor practices within the meaning of secti—oﬁ é(a).lsubsections (1) and (list

of the National Labor Refations Act, and these unfair labor
practices are practices affecting commerce within the meamng of the Act, or these unfair labor practices are unfair practices affecting commerce

discourage union activities.

discourage union activities

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
On about [RIGERIER 2021, the above-named Employer retaliated against its employee, [RIGERIGIS), by removing Fil
from the work schedule for 30 days without cause or reason, because of i position as a [QIQNEIQIS)

Within the previous six manths, the above-named Employer assigned employee, [(QIQNQIWIS). to work outside il
assigned work facility when other employees could have been assigned, in retaliation for [ union activities, and in order to

and in order to

Full name of party filing charge {if labor organization, give full name, including local name and number}
Natuonal Association of Lelter Carriers, Branch 73

4a. Address (Sfreet and number, city, state, and ZIP code)

1842 Candler Rd.
Decatur, Georgia 30032

4b. Tel. No. 404-284-4222

4c, Cell No.

4d. FaxNo. 444 9841993

arganizalion) \ tional Association of Letter Carriers AFL-CIO

5. FuII name of natlonal or international labor organization of which itis an affiliate or constituent unit (to be filled /n when charge Is fl!ed bya fabor

4e, e-Malil
nalcbr?S@gmall com

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

By é@‘gh&w 1 Y L%ﬁi_lq AAXD
ignatule of rapresentative or perton making charge)

1842 Candier Rd., Decatur, GA 30032

Stephanie Matthews, Vice Pres.
; —(bﬁnf/btps name and fille or office, if any)

/24 /a03]

Address

Tal. No,
404-284-4222

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 ef seq. The principal use of the information is to assist
the National Labor Retations Board (NLRB) in processing unfair labor practice and refated proceedings or litigation, The routine uses for the information are fully set forth in
the Federal Register, 71 Fed, Reg, 74942-43 (Dec, 13, 2006). The NLRB will further explain these uses upon request, Disclosure of this information to the NLRB is

voluntary; however, failure to supply the information will cause the NLRB to decline to invoke ifs processes,



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10
401 W. Peachtree Street, NE Agency Website: www.nlirb.gov
Suite 2201 Telephone: (404)331-2896
Atlanta, GA 30308 Fax: (404)331-2858
May 17, 2021
Stephani Matthews

National Association of Letter
Carriers Branch 73

1842 Candler Road

Decatur, GA 30032

Re: United States Postal Service
Case 10-CA-274086

Dear Ms. Matthews:

We have carefully investigated and considered your charge that United States Postal
Service has violated the National Labor Relations Act and the Postal Reorganization Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

You allege that the Umted States Postal Service (USPS) violated Section 8(a)(1) and 3)
of the Act by removmg from the work schedule for 30 days and assigning |l to
work outside il assigned facﬂlty in retaliation for i position as a Union steward and in order
to discourage Union activities. The investigation revealed that the parties entered into settlement

agreements to resolve grievances underlying both allegations in this case. Pursuant to those
(b) (6), (b) (71)(C)

agreements, USPS agreed to make whole for any loss of earnings and agreed not to
a551gn. to work in other facilities in violation of the collective-bargaining agreement in the
future.

I have reviewed the terms of these settlements and I find that they satisfy the Board’s
standards for deferring to such agreements set forth in Alpha Beta Co., 273 NLRB 1546 (1985),
petition for review denied sub nom. Mahon v. NLRB, 808 F.2d 1342 (9th Cir. 1987). See also
Postal Service, 300 NLRB 196 (1990). The Region notes that the grievance settlement
agreements were made pursuant to the grievance provisions of the parties’ contract and that the
issues resolved by the settlements are factually parallel to those raised in the unfair labor practice
charge. Additionally, it appears from the evidence that the grievance proceedings were fair and
regular and that the parties agreed to be bound to the terms of the agreement. Finally, the



United States Postal Service -2-
Case 10-CA-274086

investigation did not uncover evidence that the settlement agreements were repugnant to the
policies and purposes of the Act. I am, therefore, refusing to issue complaint in this matter

Charging Party’s Right to Appeal: The Charging Party may appeal my decision to the
General Counsel of the National Labor Relations Board, through the Office of Appeals.

Means of Filing: You must file your appeal electronically or provide a written
statement explaining why electronic submission is not possible or feasible (Written
instructions for the NLRB’s E-Filing system and the Terms and Conditions of the NLRB’s
E-Filing policy are available at www.nlrb.gov. See User Guide. A video demonstration
which provides step-by-step instructions and frequently asked questions are also available
at www.nlrb.gov. If you require additional assistance with E-Filing, please contact e-
Filing@nlrb.gov.

You are encouraged to also submit a complete statement of the facts and reasons why
you believe my decision was incorrect. If you cannot file electronically, please send the appeal
and your written explanation of why you cannot file electronically to the General Counsel at the
National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington,
DC 20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on June 1, 2021. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than May 31, 2021. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before June 1, 2021. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after June 1, 2021, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor requests to limit our use of appeal statements or
evidence. Upon a request under the Freedom of Information Act (FOIA) by a party during the
processing of an appeal, the Agency’s FOIA Branch discloses appeal statements, redacted for



United States Postal Service -3-
Case 10-CA-274086

personal privacy, confidential source protection, or other applicable FOIA exemptions. In the
event the appeal is sustained, any statement or material submitted may be introduced as evidence
at a hearing before an administrative law judge. However, certain evidence produced at a hearing
may be protected from public disclosure by demonstrated claims of confidentiality.

Very truly yours,

LISA Y. HENDERSON
Acting Regional Director

Enclosure

cc: Bobby Clark
United States Postal Service
3104 Briarcliff Rd NE
Atlanta, GA 30345-9998

Dallas G. Kingsbury, Acting Managing
Attorney

United States Postal Service

Law Department - NLRB Unit

1720 Market Street, Room 2400

St. Louis, MO 63155-9948

Falonda Woods

United States Postal Service
3104 Briarcliff Rd NE
Atlanta, GA 30345-9998

Patricia Delvecchio, NLRB Specialist
United States Postal Service (Law
Department - NLRB Unit)

1720 Market St., Room 2400

St. Louis, MO 63155-9948



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



7.

E-FILING TO APPEALS

Extension of Time: This document is used when the Charging Party is asking for more time to efile an
Appeal.

e [f an Extension of Time is e-filed, and there are additional documents to be e-filed simultaneously with
it, please e-file those documents under the selection Correspondence.

e After an Extension of Time has already been e-filed, any additional materials to add to the Extension
of Time should be e-filed under Correspondence.

File an Appeal: If the Charging Party does not agree with the Region’s decision on the case, an Appeal can be
e-filed.

e Only one (1) Appeal can be e-filed to each determination in the Region’s decision letter that is
received.

e  After an Appeal has been e-filed, any additional materials to add to the Appeal should be e-filed
under Correspondence.

Notice of Appearance: Either party can e-file a Notice of Appearance if there is a new counsel representing
one side or a different counsel.

e This document is only e-filed with the Office of Appeals after a decision has been made by the
Region.
e This document can be e-filed before an Appeal is e-filed.

Correspondence: Parties will select Correspondence when adding documents or supplementing the Appeal
or Extension of Time.

e Correspondence is used to e-file documents after an Extension of Time, Appeal or Notice of
Appearance has been e-filed.

Position Statement: The Charging Party or Charged Party may e-file a Position Statement.

e The Charging Party will e-file this document as a supplement of the Appeal.

e The Charged Party will specifically file one to support the Region’s decision.

e This document should be e-filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Withdrawal Request: If the Charging Party decides to no longer pursue their appeal, he/she can e-file a
Withdrawal Request to the Office of Appeals.

e This document should be e-Filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Extension of Time Request @
File an Appeal @
Notice of Appearance @
Position Statement @
[+l Withdrawal Request @

Correspondence

The selections of Evidence or Other should no longer be used.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA
FORN(Izh_Jlng&m NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
10-CA-274752 03-29-2021

INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No

_ i " (770) 7T17-3777
United States Postal Service

c. Cell No.

f. Fax No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

g. e-Mall

1605 Boggs Rd BIGABIRIE) @usps gov

GA Duluth 30026

(b) (6), (b) (7)(C)

h. Number of workers employed
15

i. Type of Establishment (factory, mine, wholesaler, etc.)
Services

J. Identify principal product or service
Vehicle Repair and Maintenance

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) 5 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C) Tt DISHIGR], APWU

American Postal Workers Union

i 4b. Tel. No.
4a. Address (Street and number, city, state, and ZIP code) el. No (0) (6). (&) (7)(C)
4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.
4e. e-Mail
(b) (6). (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

National

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

Tel. No.
(b) (6), (b) (7)(C)

(b) (8), (b) (7)(C)
(b) (6), (b) (7)(C)

Office, if any, Cell No.

By Title: QEICHGIO®"AFPWU
(signature of representative or person making charge) (Print/type name and titie or office, if any) FaxNo
e-Mail
(b) (6), (b) (7)(C) 002712021 12:0248 AM
Address (date) (b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(3)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused
09/30/2020 (b) (6), (b) (7)(C) . Clock rings  |10/04/2020
10/16/2020 (b) (6), (b) (7)(C) , Clock Rings  |10/22/2020
10/30/2020 (b) (6), (b) (7)(C) Clock Rings  |11/05/2020




LAW DEPARTMENT — NLRB UNIT

UNITED STATES
p POSTAL SERVICE

March 30, 2021

Kerstin Meyers, Field Attorney VIA E-FILE
National Labor Relations Board, Subregion11

233 Peachtree St NE

Harris Tower, Suite 1000

Atlanta, GA 30303-1504

RE: UNFAIR LABOR PRACTICE CHARGE
Duluth, GA 30026
Case No.: 10-CA-274752
Our Ref: [QICGHOIVU(®

Dear Ms. Meyers:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

L

Roderick D. Eves
Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD
SETTLEMENT AGREEMENT

IN THE MATTER OF
United States Postal Service Case 10-CA-274752

Subject to the approval of the Acting Regional Director for the National Labor Relations Board, the Charged Party
and the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS:

POSTING OF NOTICE — After the Regional Director has approved this Agreement, the Regional Office will
send copies of the approved Notice to the Charged Party in English and in additional languages if the Regional
Director decides that it is appropriate to do so. A responsible official of the Charged Party will then sign and date
those Notices and immediately post them in conspicuous locations where notices to employees are customarily
posted at its facility located at 1605 Boggs Road, Duluth, Georgia 30026 (North Metro VMF). If the Employer’s
place of business is currently closed and a substantial number of employees are not reporting to the facility due to
the Coronavirus pandemic or is operating with less than a substantial complement of employees, the 60 consecutive
day period for posting will begin when the Employer’s place of business reopens and a substantial complement of
employees have returned to work. For purposes of this notice posting, a substantial complement of employees is at
least 50% of the total number of employees employed by the Employer prior to closing its business due to the
Coronavirus pandemic. The Charged Party will keep all Notices posted for 60 consecutive days after the initial
posting.

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of the
Notice.

NON-ADMISSIONS CLAUSE-By entering into the Settlement Agreement, the charged party does not admit that
it has violated the National Labor Relations Act

SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above-captioned case(s),
including all allegations covered by the attached Notice to Employees made part of this agreement, and does not
settle any other case(s) or matters. This Agreement is applicable to only the North Metro VMF. It does not
prevent persons from filing charges, the General Counsel from prosecuting complaints, or the Board and the
courts from finding violations with respect to matters that happened before this Agreement was approved
regardless of whether General Counsel knew of those matters or could have easily found them out. The General
Counsel reserves the right to use the evidence obtained in the investigation and prosecution of the above-
captioned case(s) for any relevant purpose in the litigation of this or any other case(s), and a judge, the Board and
the courts may make findings of fact and/or conclusions of law with respect to this evidence.

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this
Agreement and the Regional Director determines that it will promote the policies of the National Labor Relations
Act, the Regional Director may approve the settlement agreement and decline to issue or reissue a Complaint in
this matter. If that occurs, this Agreement shall be between the Charged Party and the undersigned Regional
Director. In that case, a Charging Party may request review of the decision to approve the Agreement. If the
General Counsel does not sustain the Regional Director's approval, this Agreement shall be null and void.

AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO
CHARGED PARTY — Counsel for the Charged Party authorizes the Centralized Compliance Unit at
complianceunit@nlrb.gov to forward the cover letter describing the general expectations and instructions to
achieve compliance, a conformed settlement, original notices and a certification of posting directly to the Charged
Party. If such authorization is granted, Counsel will be simultaneously served with a courtesy copy of these
documents.

Vis No K e [
5/26/21




Initials

Initials

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does
not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of

notice that no review has been requested or that the General Counsel has sustained the Regional Director.

NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Centralized
Compliance Unit in writing what steps the Charged Party has taken to comply with the Agreement. This
notification shall be given within 5 days, and again after 60 days, from the date of the approval of this
Agreement. If the Charging Party does not enter into this Agreement, initial notice shall be given within 5 days
after notification from the Regional Director that the Charging Party did not request review or that the General
Counsel sustained the Regional Director’s approval of this agreement. No further action shall be taken in the
above captioned case(s) provided that the Charged Party complies with the terms and conditions of this

Settlement Agreement and Notice.

" 5/26/21
Print N d Titlg below

Kelly Elifson, Attorney
USPS Law Department - NLRB Unit

Print Name and [1tle below

OIONOIG(®] APWU

Charged Party Charging Party
United States Postal Service American Postal Workers Union
By: Name and Title Date By: Name and Title Date

(b) (6)’ (b) (7)(C) 5/29/2021

> PP R A-A’D-.. Date

X NN v 6/4/21
KERSTIN MEYERS
Field Attorney

Approved By:
/s/ Lisa Y. Henderson

LISA Y. HENDERSON
Acting Regional Director, Region 10

Date

d

5/26/21



(To be printed and posted on official Board notice form)

THE NATIONAL LABOR RELATIONS ACT GIVES YOU THE RIGHT TO:

Form, join, or assist a union;

Choose a representative to bargain with us on your behalf;

Act together with other employees for your benefit and protection;
Choose not to engage in any of these protected activities.

WE WILL NOT interfere with, restrain, or coerce you in the exercise of the above rights.

WE WILL NOT fail to provide or unreasonably delay in providing the Union with information
that is relevant and necessary to its role as your bargaining representative.

WE WILL NOT in any like or related manner interfere with, restrain, or coerce you in the
exercise of your rights under Section 7 of the Act.

WE HAVE provided the Union with the information it requested on September 30, 2020,
October 16, 2020, and October 30, 2020.

United States Postal Service
(Employer)

Dated: By:

(Representative) (Title)

The National Labor Relations Board is an independent Federal agency created in 1935 to
enforce the National Labor Relations Act. We conduct secret-ballot elections to determine
whether employees want union representation and we investigate and remedy unfair labor
practices by employers and unions. To find out more about your rights under the Act and how to
file a charge or election petition, you may speak confidentially to any agent with the Board'’s
Regional Office set forth below or you may call the Board's toll-free number 1-844-762-NLRB
(1-844-762-6572). Hearing impaired callers who wish to speak to an Agency representative
should contact the Federal Relay Service (link is external) by visiting its website at
hitps:/fwww.federalrelay.us/tty (link is external), calling one of its toll free numbers and asking
its Communications Assistant to call our toll free number at 1-844-762-NLRB.

401 W. Peachtree Street, NE Telephone: (404)331-2896
Suite 2201 Hours of Operation: 8 am.to 4:30 p.m.
Atlanta, GA 30308

5/26/21




THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE
This notice must remain posted for 60 consecutive days from the date of posting and must not be altered,
defaced or covered by any other material. Any questions concerning this notice or compliance with its
provisions may be directed to the Centralized Compliance Unit at complianceunit@nirb.gov.

e Il

5/26/21
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LAW DEPARTMENT — NLRB UNIT

UNITED STATES

POSTAL SERVICE

April 21, 2021

Joseph Webb, Field Attorney VIA E-FILE
National Labor Relations Board, Region 10

1130 22M Street

S. Ridge Park Place, Ste. 3400

Birmingham, AL 35205-2885

RE: UNFAIR LABOR PRACTICE CHARGE
Pembroke, GA 31321

Case No.: 10-CA-275849
Our Ref: [BICGNOIU(®)

Dear Mr. Webb:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

T

Roderick D. Eves
Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

401 W. Peachtree Street, NE Agency Website: www.nlirb.gov
Suite 2201 Telephone: (404)331-2896
Atlanta, GA 30308 Fax: (404)331-2858

July 21, 2021

Dallas G. Kingsbury, Acting Managing Attorney
United States Postal Service

Law Department - NLRB Unit

1720 Market Street, Room 2400

St. Louis, MO 63155-9948

Re: United States Postal Service
Case 10-CA-275849

Dear RISERMIR ond Mr. Kingsbury:

The Region has carefully considered the charge alleging that United States Postal Service
violated the National Labor Relations Act. As explained below, I have decided that further
proceedings on the charge should be handled in accordance with the deferral policy of the
National Labor Relations Board as set forth in Collyer Insulated Wire, 192 NLRB 837 (1971),
and United Technologies Corp., 268 NLRB 557 (1984). This letter explains that deferral policy,
the reasons for my decision to defer further processing of the charge, and the Charging Party’s
right to appeal my decision.

Deferral Policy: The Board’s deferral policy provides that the Board will postpone
making a final determination on a charge when a grievance involving the same issue can be
processed under the grievance/arbitration provision of the applicable contract. This policy is
partially based on the preference that the parties use their contractual grievance procedure to
achieve a prompt, fair, and effective settlement of their disputes. Therefore, if an employer
agrees to waive contractual time limits and process the related grievance through arbitration if
necessary, the Board’s Regional Office will defer the charge.

Decision to Defer: Based on our investigation, I am deferring further proceedings on the
charge in this matter to the grievance/arbitration process for the following reasons:

1. The Employer and the Union have a collective-bargaining agreement currently
in effect that provides for final and binding arbitration.

2. The April 16, 2021 threat of more stringent enforcement of disciplinary rules
in retaliation for protected concerted activity as alleged in the charge is encompassed by
the terms of the collective-bargaining agreement.
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3. The Employer is willing to process a grievance concerning the issues in the
charge, and will arbitrate the grievance if necessary. The Employer has also agreed to
waive any time limitations in order to ensure that the arbitrator addresses the merits of the
dispute.

4. Since the issues in the charge appear to be covered by provisions of the
collective-bargaining agreement, it is likely that the issues may be resolved through the
grievance/arbitration procedure.

Further Processing of the Charge: As explained below, while the charge is deferred,
the Regional office will monitor the processing of the grievance and, under certain
circumstances, will resume processing of the charge.

Charging Party’s Obligation: Under the Board’s Collyer deferral policy, the
Charging Party has an affirmative obligation to file a grievance, if a grievance has not
already been filed. If the Charging Party fails either to promptly submit the grievance to
the grievance/arbitration process or declines to have the grievance arbitrated if it is not
resolved, I may dismiss the charge.

Union/Employer Conduct: 1f the Union or Employer fails to promptly process the
grievance under the grievance/arbitration process; declines to arbitrate the grievance if it
is not resolved; or if a conflict develops between the interests of the Union and the
Charging Party, I may revoke deferral and resume processing of the charge.

Charged Party’s Conduct: 1f the Charged Party prevents or impedes resolution of
the grievance, raises a defense that the grievance is untimely filed, or refuses to arbitrate
the grievance, I will revoke deferral and resume processing of the charge.

Monitoring the Dispute: Approximately every 90 days, the Regional Office will
ask the parties about the status of this dispute to determine if the dispute has been
resolved and if continued deferral is appropriate. However, at any time, a party may
present evidence and request dismissal of the charge, continued deferral of the charge, or
issuance of a complaint.

Notice to Arbitrator Form: If the grievance is submitted to an arbitrator, please
sign and submit to the arbitrator the enclosed “Notice to Arbitrator” form to ensure that
the Region receives a copy of an arbitration award when the arbitrator sends the award to
the parties.

Review of Arbitrator’s Award or Settlement: If the grievance is arbitrated or
settled, the Charging Party may ask the Board to review the arbitrator’s award or
settlement. The request must be in writing and addressed to me. If the request concerns
an arbitrator’s award, the request should analyze whether the arbitration process was fair
and regular, whether the unfair labor practice allegations in the charge were considered
by the arbitrator, and whether the award is consistent with the Act. Further guidance on
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this review is provided in Spielberg Manufacturing Company, 112 NLRB 1080 (1955)
and Olin Corp., 268 NLRB 573 (1984). If the request concerns a grievance settlement,
see Alpha Beta, 273 NLRB 1546 (1985). These Board decisions are available on our

website, www.nlrb.gov.

Change in Standards if Parties Agree to Submit Statutory Issue to Arbitrator: If
during the processing of the grievance the parties agree to authorize the arbitrator to
decide the statutory issue, please advise me in writing.

Charging Party’s Right to Appeal: The Charging Party may appeal my decision to the
General Counsel of the National Labor Relations Board, through the Office of Appeals.

Means of Filing: You must file your appeal electronically or provide a written
statement explaining why electronic submission is not possible or feasible (Written
instructions for the NLRB’s E-Filing system and the Terms and Conditions of the NLRB’s
E-Filing policy are available at www.nlrb.gov. See User Guide. A video demonstration
which provides step-by-step instructions and frequently asked questions are also available
at www.nlrb.gov. If you require additional assistance with E-Filing, please contact e-
Filing@nlrb.gov.

You are encouraged to also submit a complete statement of the facts and reasons why
you believe my decision was incorrect. If you cannot file electronically, please send the appeal
and your written explanation of why you cannot file electronically to the General Counsel at the
National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington,
DC 20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on August4,2021. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than August 3,2021. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before August4,2021. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after August 4, 2021, even if it is
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postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor requests to limit our use of appeal statements or
evidence. Upon a request under the Freedom of Information Act (FOIA) by a party during the
processing of an appeal, the Agency’s FOIA Branch discloses appeal statements, redacted for
personal privacy, confidential source protection, or other applicable FOIA exemptions. In the
event the appeal is sustained, any statement or material submitted may be introduced as evidence
at a hearing before an administrative law judge. However, certain evidence produced at a hearing
may be protected from public disclosure by demonstrated claims of confidentiality.

Very truly yours,

LISA Y. HENDERSON
Acting Regional Director

Enclosures

cc: Lewis Acuff, Postmaster
United States Postal Service
298 Ledford St

Pembroke, GA 31321-4587



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD
NOTICE TO ARBITRATOR

TO:

(Arbitrator)

(Address)

NLRB Case Number
10-CA-275849

NLRB Case Name: United States Postal Service

A determination has been made by the Regional Director of Region 10 of the National
Labor Relations Board to administratively defer to arbitration the further processing of the
NLRB charge in the above matter. Further, both parties to the NLRB case have agreed to
proceed to arbitration before you in order to resolve the dispute underlying the NLRB charge.

So that the Regional Director can be promptly informed of the status of the arbitration,
the undersigned hereby requests that a copy of the arbitration award be sent to Regional Director,
Region 10, 401 W. Peachtree Street, NE, Atlanta, GA 30308 at the same time that it is sent to the
parties in the arbitration.

(Name)

(Title)



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

| am appealing the action of the Regional Director in deferring the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



7.

E-FILING TO APPEALS

Extension of Time: This document is used when the Charging Party is asking for more time to efile an
Appeal.

e [f an Extension of Time is e-filed, and there are additional documents to be e-filed simultaneously with
it, please e-file those documents under the selection Correspondence.

e After an Extension of Time has already been e-filed, any additional materials to add to the Extension
of Time should be e-filed under Correspondence.

File an Appeal: If the Charging Party does not agree with the Region’s decision on the case, an Appeal can be
e-filed.

e Only one (1) Appeal can be e-filed to each determination in the Region’s decision letter that is
received.

e  After an Appeal has been e-filed, any additional materials to add to the Appeal should be e-filed
under Correspondence.

Notice of Appearance: Either party can e-file a Notice of Appearance if there is a new counsel representing
one side or a different counsel.

e This document is only e-filed with the Office of Appeals after a decision has been made by the
Region.
e This document can be e-filed before an Appeal is e-filed.

Correspondence: Parties will select Correspondence when adding documents or supplementing the Appeal
or Extension of Time.

e Correspondence is used to e-file documents after an Extension of Time, Appeal or Notice of
Appearance has been e-filed.

Position Statement: The Charging Party or Charged Party may e-file a Position Statement.

e The Charging Party will e-file this document as a supplement of the Appeal.

e The Charged Party will specifically file one to support the Region’s decision.

e This document should be e-filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Withdrawal Request: If the Charging Party decides to no longer pursue their appeal, he/she can e-file a
Withdrawal Request to the Office of Appeals.

e This document should be e-Filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Extension of Time Request @
File an Appeal ©
Notice of Appearance @
Position Statement @
[+] Withdrawal Request @

Correspondence

The selections of Evidence or Other should no longer be used.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD Sae Soto Fied
CHARGE AGABINT ERPLOYER 10-CA-276561 May 4, 2021
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. =
. 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
. a. Name of Employer b. Tel No.
US Postal Service 770-717-3451
North Metro P&DC ¢. Cell No.
f. Fax No
d. Address (Street, city, state, and ZIP code) e. Employer Representative - -
g. e-mai
Bﬁ?&f?ﬁssgggg Mark E. Wilson mark.e.wils_?n@usps.gov
h. Number of workers employed
1200
i. Type of Establishment (factory. mine, wholesaler, etc.) |. identify principal product of service
Mail Processing Facility Mail Processing Service
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(st subsectons)  (3), (4), (5) of the National Labor Relations Adt, and thest unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

1) On or about QIEXRIER] 2021 the USPS bg its officers, agents, and representatives has charged forced annual leave
to myself, after retired from the USPS, from my annual leave balance.

a
2) The USPS on /21 issued a debt invoice in the amount of [IENRIER for this same said 72 hours of leave.
3) The USPS has further violates the Act, by failing and refusing to provide requested information related to the
invoice, which is necessary for the investigation of my grievance on this issue.
4) These actions are reprisal for my filing of charges with the NLRB in the past.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

(b) (6), (b) (7)(C) ac. Coll No,
(b) (6), (b) (7)(C)
["40. Fax No.

4e. e-mail
D O D

5. Full name of national or intermnational labor organization of which it is an affiliste or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No
| declare that | have read the above charge and that the statements

(b) (6), (b) (7)(C) e o NI

(Printtype name and title or office, if any) Fax No

May 3, 2021 | e-mil
i (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the Information Is 10
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and reizted proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB Is voluntary, however, flailure to supply the information may cause the NLRB to decline to invoke its processes.
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LAW DEPARTMENT — NLRB UNIT

UNITED STATES

POSTAL SERVICE

May 5, 2021

Joseph Webb, Field Attorney VIA E-FILE
National Labor Relations Board, Region 10

1130 22M Street

S. Ridge Park Place, Ste. 3400

Birmingham, AL 35205-2885

RE: UNFAIR LABOR PRACTICE CHARGE
Duluth, GA 30026

Case No.: 10-CA-276561
Our Ref: [QICGNOIU(®)

Dear Mr. Webb:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

/Ma/ 5/7‘%

Dallas G. Kingsbury
Acting Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

401 W. Peachtree Street, NE Agency Website: www.nlirb.gov
Suite 2201 Telephone: (404)331-2896
Atlanta, GA 30308 Fax: (404)331-2858

July 19, 2021

Re: United States Postal Service
Case 10-CA-276561

Dear RISIQAUES -

We have carefully investigated and considered your charge that United States Postal
Service has violated the National Labor Relations Act and the Postal Reorganization Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges that the Employer violated subsections 8(a)(3), (4) and (5) of the Act in
connection with leave deductions and a related debt invoice seeking repayment of the leave you
allege was improperly charged to you. You were charged for leave after you retired from the
Employer. However, the investigation revealed that local management had not been advised
about your retirement date and therefore charged you with leave for the remainder of the pay
period.  The evidence was insufficient to demonstrate that the Employer’s actions were
discriminatory, unlawfully motivated or in retaliation for any Union or other protected activity.

Charging Party’s Right to Appeal: The Charging Party may appeal my decision to the
General Counsel of the National Labor Relations Board, through the Office of Appeals.

Means of Filing: You must file your appeal electronically or provide a written
statement explaining why electronic submission is not possible or feasible (Written
instructions for the NLRB’s E-Filing system and the Terms and Conditions of the NLRB’s
E-Filing policy are available at www.nlrb.gov. See User Guide. A video demonstration
which provides step-by-step instructions and frequently asked questions are also available
at www.nlrb.gov. If you require additional assistance with E-Filing, please contact e-
Filing@nlrb.gov.

You are encouraged to also submit a complete statement of the facts and reasons why
you believe my decision was incorrect. If you cannot file electronically, please send the appeal
and your written explanation of why you cannot file electronically to the General Counsel at the
National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington,
DC 20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.
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Appeal Due Date: The appeal is due on August2,2021. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than August 1,2021. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before August2,2021. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after August 2, 2021, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor requests to limit our use of appeal statements or
evidence. Upon a request under the Freedom of Information Act (FOIA) by a party during the
processing of an appeal, the Agency’s FOIA Branch discloses appeal statements, redacted for
personal privacy, confidential source protection, or other applicable FOIA exemptions. In the
event the appeal is sustained, any statement or material submitted may be introduced as evidence
at a hearing before an administrative law judge. However, certain evidence produced at a hearing
may be protected from public disclosure by demonstrated claims of confidentiality.

Very truly yours,

LISA Y. HENDERSON
Acting Regional Director

Enclosure
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CC:

Mark E. Wilson, Representative
United States Postal Service
North Metro P&DC

1605 Boggs Road

Duluth, GA 30026-4600

Dallas G. Kingsbury, Acting Managing Attorney
United States Postal Service

Law Department - NLRB Unit

1720 Market Street, Room 2400

St. Louis, MO 63155-9948

July 19, 2021



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



7.

E-FILING TO APPEALS

Extension of Time: This document is used when the Charging Party is asking for more time to efile an
Appeal.

e [f an Extension of Time is e-filed, and there are additional documents to be e-filed simultaneously with
it, please e-file those documents under the selection Correspondence.

e After an Extension of Time has already been e-filed, any additional materials to add to the Extension
of Time should be e-filed under Correspondence.

File an Appeal: If the Charging Party does not agree with the Region’s decision on the case, an Appeal can be
e-filed.

e Only one (1) Appeal can be e-filed to each determination in the Region’s decision letter that is
received.

e  After an Appeal has been e-filed, any additional materials to add to the Appeal should be e-filed
under Correspondence.

Notice of Appearance: Either party can e-file a Notice of Appearance if there is a new counsel representing
one side or a different counsel.

e This document is only e-filed with the Office of Appeals after a decision has been made by the
Region.
e This document can be e-filed before an Appeal is e-filed.

Correspondence: Parties will select Correspondence when adding documents or supplementing the Appeal
or Extension of Time.

e Correspondence is used to e-file documents after an Extension of Time, Appeal or Notice of
Appearance has been e-filed.

Position Statement: The Charging Party or Charged Party may e-file a Position Statement.

e The Charging Party will e-file this document as a supplement of the Appeal.

e The Charged Party will specifically file one to support the Region’s decision.

e This document should be e-filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Withdrawal Request: If the Charging Party decides to no longer pursue their appeal, he/she can e-file a
Withdrawal Request to the Office of Appeals.

e This document should be e-Filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Extension of Time Request @
File an Appeal ©
Notice of Appearance @
Position Statement @
[+] Withdrawal Request @

Correspondence

The selections of Evidence or Other should no longer be used.



Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date Filed

CHARGE AGAINST EMPLOYER
INSTRUCTIONS:

10-CA-276623

05-04-2021

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred of is oceurming.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b.Tel. No. [p$ 3
United States Postal Service (912)868-3377
c. Cell No.
d. Address (street, city, state ZIP code) €. Employer Representative f. Fax No.
298 Ledford Street, Pembroke, GA Luis Acuff
31321 Postmaster g. e-Mail

h. Dispute Location (City and State)
Pembroke, GA

i. Type of Establishment (factory, nursing home,
hotel)
Postal Service

j. Principat Product or Service

Mail

k. Number of workers at dispute location

20

I The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor
practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

practice charges without providing them with Johnnie's Poullry assurances.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about April 20, 2021, the Employer has interfered with, restrained, and coerced its employees in the exercise of
rights protected by Section 7 of the Act by interrogating employees regarding the underlying facts in unfair labor

(b) (6). (b) (7)(C)

3. Full name of party filing charge (i labor organization, give full name, including local name and number)

4a. Address (street and number, city, state, and ZIP code)
b) (6), (b) (7)(C)

4b. Tel. No.
(b) (6). (b) (7)(C)

4c. Cell No.

44d. Fax No.

4e. e-Mail

(b) (6), (b) (7)(C)

organization)

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (fo be filled in when charge s filed by & labor

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of

Tel. No.
(b) (6), (b) (7)(C)

B

Office, if any, Cell No.

my knowledge and belief.

(b) (6), (b) (7)(C)

(siénature bking charge)

Address: (NG

(D) (6), (b) (7T)(C)

Fax No.

e-Mail
(b) (8), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National |.abor Relations Act {NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is o
assist the Nationa! Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is volumary; however, failure to supply the information witl cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)




Fv

LAW DEPARTMENT — NLRB UNIT

UNITED STATES

POSTAL SERVICE

May 10, 2021

Joseph Webb, Field Attorney VIA E-FILE
National Labor Relations Board, Region 10

1130 22M Street

S. Ridge Park Place, Ste. 3400

Birmingham, AL 35205-2885

RE: UNFAIR LABOR PRACTICE CHARGE
Pembroke, GA 31321

Case No.: 10-CA-276623
Our Ref: [BIGNOIU(®)

Dear Mr. Webb:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

/Ma/ 5/7‘%

Dallas G. Kingsbury
Acting Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

401 W. Peachtree Street, NE Agency Website: www.nlirb.gov
Suite 2201 Telephone: (404)331-2896
Atlanta, GA 30308 Fax: (404)331-2858

July 21, 2021

Dallas G. Kingsbury, Acting Managing Attorney
United States Postal Service

Law Department - NLRB Unit

1720 Market Street, Room 2400

St. Louis, MO 63155-9948

Re: United States Postal Service
Case 10-CA-276623

Dear Mr. Kingsbury:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

LISA Y. HENDERSON
Acting Regional Director

CC:

Luis Acuff, Postmaster
United States Postal Service
298 Ledford Street
Pembroke, GA 31321



AR S e WA ag S Al o rRuMn vrficeMax #6418

Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date Filed

CHARGE AGAINST EMPLOYER
INSTRUCTIONS: File an original of this charge with NLRB Reglonai Director in which
the alleged unfair labor praclice occurred or is occurring.

10-CA-276942 05/11/2021

i 1. EMPLOYER AGAINST WHOM CHARGE |S BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service (Mableton, GA)
c. Cell No.
d. Address (streel, city, state ZIP code) e. Employer Representative f. Fax No.
5284 Floyd Road SW, Mableton, GA Vonita Cabe, Post Master
30126 g. e-Mall

h. Dispute Lacation (Cily and State)
Mableton, GA

i. Type of Establishment (factory, nursing home,
hotel)
Postal office

|. Principal Product or Service

Posta! service

k. Number of workers at dispute location

80 ~ 40

I. The above-named employer has engaged In and is engaging in unfair labor practices within the meaning of section 8(a), subsections {1) and (3), of

the National Labor Relations Act, and these unfair labor praclices are praclices affecting commerce within the meaning of the Act, or these unfair
labor practices are unfair practices affecling commerce within the meaning of the Act and the Postal Recrganization Act.

because of [ union activities.

2. Basis of the Charge (sel forth a clear and concise statement of the facts constiluting the alleged unfair labor practices)

Within the past six months, the Postal Service has failed to process, or denied, (QXQNOIWI®) reassignment requests

(b) (6), (b) (7)(C)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

| 4a. Address (street and number, city, state, and ZIP code)

(b) (6), (b) (7)(C)

4b. Tel. No.

4c¢. Cell No.

4d. Fax No.

4e. e-Mail

organization)

5. Full name of national or Internalional labor organization of which it is an affifiate or constituent unit (fo be filled in when charge is filed by a labor

(D) (6), (D) (7)(C ) e

Tel. No.

(b) (6), (b) (7)(C)

Office, if any, Cell No.
(b) (6), (b) (7)(C)

Print Name and Title

ou N-14-3

arge)

(b) (6), (b) (7)(C)

Fax No.

e-Mall

(b) (6), (b) (7)(C)

N

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1401)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is anthorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use of the informaticn is 1o
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7T)(C)



LAW DEPARTMENT — NLRB UNIT

UNITED STATES
p POSTAL SERVICE

May 14, 2021

Laura Evins, Field Attorney VIA E-FILE
National Labor Relations Board, Region 10

233 Peachtree St., NE

Harris Tower-Suite 1000

Atlanta, GA 30303

RE: UNFAIR LABOR PRACTICE CHARGE
Mableton, GA 30126
Case No.: 10-CA-276942
Our Ref: [QICGHOIVU(®

Dear Ms. Evins:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

Dallas G. Kingsbury
Acting Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

401 W. Peachtree Street, NE Agency Website: www.nlirb.gov
Suite 2201 Telephone: (404)331-2896
Atlanta, GA 30308 Fax: (404)331-2858

July 15,2021

Re: United States Postal Service
Case 10-CA-276942

ISIO(0) (6). (b) (1)(C)}

We have carefully investigated and considered your charge that United States Postal
Service has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Charging Party’s Right to Appeal: The Charging Party may appeal my decision to the
General Counsel of the National Labor Relations Board, through the Office of Appeals.

Means of Filing: You must file your appeal electronically or provide a written
statement explaining why electronic submission is not possible or feasible (Written
instructions for the NLRB’s E-Filing system and the Terms and Conditions of the NLRB’s
E-Filing policy are available at www.nlrb.gov. See User Guide. A video demonstration
which provides step-by-step instructions and frequently asked questions are also available
at www.nlrb.gov. If you require additional assistance with E-Filing, please contact e-
Filing@nlrb.gov.

You are encouraged to also submit a complete statement of the facts and reasons why
you believe my decision was incorrect. If you cannot file electronically, please send the appeal
and your written explanation of why you cannot file electronically to the General Counsel at the
National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington,
DC 20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on July29,2021. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than July 28, 2021. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.



United States Postal Service -2- July 15, 2021
Case 10-CA-276942

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before July 29,2021. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after July 29, 2021, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor requests to limit our use of appeal statements or
evidence. Upon a request under the Freedom of Information Act (FOIA) by a party during the
processing of an appeal, the Agency’s FOIA Branch discloses appeal statements, redacted for
personal privacy, confidential source protection, or other applicable FOIA exemptions. In the
event the appeal is sustained, any statement or material submitted may be introduced as evidence
at a hearing before an administrative law judge. However, certain evidence produced at a hearing
may be protected from public disclosure by demonstrated claims of confidentiality.

Very truly yours,

LISA Y. HENDERSON
Acting Regional Director

Enclosure

cc: Vonita Cabe, Postmaster
United States Postal Service
5284 Floyd Road SW

Mableton, GA 30126-9998

Dallas G. Kingsbury, Acting Managing Attorney
United States Postal Service

Law Department - NLRB Unit

1720 Market Street, Room 2400

St. Louis, MO 63155-9948



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



7.

E-FILING TO APPEALS

Extension of Time: This document is used when the Charging Party is asking for more time to efile an
Appeal.

e [f an Extension of Time is e-filed, and there are additional documents to be e-filed simultaneously with
it, please e-file those documents under the selection Correspondence.

e After an Extension of Time has already been e-filed, any additional materials to add to the Extension
of Time should be e-filed under Correspondence.

File an Appeal: If the Charging Party does not agree with the Region’s decision on the case, an Appeal can be
e-filed.

e Only one (1) Appeal can be e-filed to each determination in the Region’s decision letter that is
received.

e  After an Appeal has been e-filed, any additional materials to add to the Appeal should be e-filed
under Correspondence.

Notice of Appearance: Either party can e-file a Notice of Appearance if there is a new counsel representing
one side or a different counsel.

e This document is only e-filed with the Office of Appeals after a decision has been made by the
Region.
e This document can be e-filed before an Appeal is e-filed.

Correspondence: Parties will select Correspondence when adding documents or supplementing the Appeal
or Extension of Time.

e Correspondence is used to e-file documents after an Extension of Time, Appeal or Notice of
Appearance has been e-filed.

Position Statement: The Charging Party or Charged Party may e-file a Position Statement.

e The Charging Party will e-file this document as a supplement of the Appeal.

e The Charged Party will specifically file one to support the Region’s decision.

e This document should be e-filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Withdrawal Request: If the Charging Party decides to no longer pursue their appeal, he/she can e-file a
Withdrawal Request to the Office of Appeals.

e This document should be e-Filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Extension of Time Request @
File an Appeal ©
Notice of Appearance @
Position Statement @
[+] Withdrawal Request @

Correspondence

The selections of Evidence or Other should no longer be used.



FORM EXEMPT UNDER 44 U.S.C 3512

Fogquiﬁggrsm UNITED STATES OF AMERICA
2-08) NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

CHARGE AGAINST EMPLOYER Case

Date Filed

INSTRUCTIONS:

10-CA-277648

05-26-2021

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
United States Postal Service

b. Tel. No

" (706) 234-9456

c. Cell No.
f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-Mall
1420 Martha Berry Bivd. Tracy Huddleston tracy.huddleston@usps.gov
GA Rome 30165 Postmaster

h. Number of workers employed

75

i. Type of Establishment (factory, mine, wholesaler, etc.)
Transportation

J. Identify principal product or service
Mail Delivery

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) 5 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Full name of party filing charge (if labor organization, g/ve full name, including local name and number)

(b) (6). (b) (7)(C) @, Branch 530

National Association of Letter Carriers (NALC)

i 4b. Tel. No.
4a. Address (Street and number, city, state, and ZIP code) el. No o
(b) (6). (b) (7)(C) 4c_Cell No.
4d. Fax No.
4e. e-Mall
(b) (6). (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

AFL-CIO

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

Tel. No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
By

(b) (6). (b) (7)(C)

B(b) (B). (b) ¢/AC|‘

(signature of representative or person making charge)

(Print/type name and title or office, if any)

Office, if any, Cell No.

Fax No.
e-Mail
(b) (6), (b) (7)(C) 05/26/2021 05:12:38 AM SE—
Address| (date) ( ) ( )! ( ) ( )( )
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees.



Fv

LAW DEPARTMENT — NLRB UNIT

UNITED STATES

POSTAL SERVICE

June 3, 2021

Anna Cobb, Field Examiner VIA E-FILE
National Labor Relations Board, Region 10

233 Peachtree St. NE

Harris Tower Ste. 1000

Atlanta, GA 30303-1504

RE: UNFAIR LABOR PRACTICE CHARGE
Rome, GA 30161

Case No.: 10-CA-277648
Our Ref: [RQIGNVOIUI®

Dear Ms. Cobb:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

/Mﬂ/ 5//7‘//7

Dallas G. Kingsbury
Acting Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

401 W. Peachtree Street, NE Agency Website: www.nlirb.gov
Suite 2201 Telephone: (404)331-2896
Atlanta, GA 30308 Fax: (404)331-2858

June 10, 2021

Dallas G. Kingsbury, Acting Managing Attorney
United States Postal Service

Law Department - NLRB Unit

1720 Market Street, Room 2400

St. Louis, MO 63155-9948

Re: United States Postal Service
Case 10-CA-277648

Dear Mr. Kingsbury:

This is to advise you that [ have approved the withdrawal of the charge in the above
matter.

Very truly yours,

LISA Y. HENDERSON
Acting Regional Director

cc: Tracy Huddleston, Postmaster
United States Postal Service
1420 Martha Berry Blvd.
Rome, GA 30165

(6) (6), (b) (NI """ R

National Association of Letter Carriers

(b) (6), (b) (7)(C)




Fog‘r;i?gg;m UNITED STATES OF AMERICA
2-08) NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST EMPLOYER
INSTRUCTIONS:

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

10-CA-277885

Date Filed

06-01-2021

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(678) 433-0216

usps

c. Cell No.

f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

g. e-Mall
850 Windy Hill Rd ron watson
GA Smyrna 30080 Ron Watson

h. Number of workers employed

100

i. Type of Establishment (factory, mine, wholesaler, etc.) J. Identify principal product or service
Services mail

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) 1,4,3,5 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C) Title:

i 4b. Tel. No.
4a. Address (Street and number, city, state, and ZIP code) el. No (0) (6). (&) (7)(C)
4c. Cell No.
WION(II(®)
4d. Fax No.
4e. e-Mail
(b) (6). (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION Tel. No.
| dl te read the above charge and that the statements are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
Office, if any, Cell No.
By Title:
(signature of representative or person making charge) (Printtype name and title or office, if any) Fax No
(b) (6). (b) (7)(C) e
’ 05/30/2021 07:56:24 AM
Address e (b) (), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Basis of the Charge

8(a)(4)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) filed charges
or cooperated with the NLRB.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i oo
against discipline/retaliation

(b) (6), (b) (7)(C) failure to offer limited

8(a)(3)
Within the previous six-months, the Employer has refused to reinstate an employee(s) after an unconditional offer to return to work.
Name of employees denied reinstatement or recall Approximate Date restatement or recall denied

LICOIY®)

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they joined or supported a union.

Name of Employer's Agent/Representative who made the

statement Approximate date

(b) (), (b) (7TX(C)

D) (o). m,lu

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prevent or discourage employees from forming, joining, or
supporting a labor organization.

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prevent or discourage employees from contacting and/or filing
charges with the National Labor Relations Board.

8(a)(5)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

limited job assignment




Fv

LAW DEPARTMENT — NLRB UNIT

UNITED STATES

POSTAL SERVICE

June 4, 2021

Kami Kimber, Field Examiner VIA E-FILE
National Labor Relations Board, Region 10

233 Peachtree St NE

Harris Tower, Suite 1000

Atlanta, GA 30303-1531

RE: UNFAIR LABOR PRACTICE CHARGE
Smyrna, GA 30080

Case No.: 10-CA-277885
Our Ref: [RQIGNVOIUI®

Dear Ms. Kimber:

Notice is hereby given that the United States Postal Service is represented by counsel
in the above-entitled action. Patricia Delvecchio of the Law Department’s NLRB Unit is
assigned to investigate and respond to this charge. As the designated representative,
please direct service of all documents and written communications relating to this
proceeding to Ms. Delvecchio at the address below. Additionally, Ms. Delvecchio may
be reached at 727-464-2913 or via email at Patricia.Delvecchio@usps.gov.

Very truly yours,

/Mﬂ/ 5//7‘//7

Dallas G. Kingsbury
Acting Deputy Managing Counsel

1720 Market Street, Room 2400
St. Louis, MO 63155-9948
(314) 345-5820

(314) 345-5893 (Fax)
uspsnirb@usps.qov



FORM EXEMPT UNDER 44 U.8.C 3512

INTERNET UNITED STATES OF AMERICA
Fom?z%;s.sm NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN TH-IS SPACE
FIRST AMENDED CHARGE Case Date Filed
AGAINST EMPLOYER 10-CA-277885 6/8/21
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No. 678-433-0216
United States Postal Service
c. Cell No.
f. Fax No.
d. Address (Street, city, state, and ZIP cods) e. Employer Representative
850 Windy Hill Rd., Ron Watson g. e-Mail
Smyrna, GA 30080 Postmaster
h Number of workers employed
| 100
.. Type of Establishment (factory, mine, wholesaler, etc.) j. ldentify principal product or service
Postal Service Mail Delivery

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (/ist

subsections) 3, and 4 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about RIRIRIYER 2021, the above-named Employer retaliated against QIGNOIYI® by refusing to process il on the
job injury claim, refusing to pay 8l continuous pay following an on-the-job injury, and refusing to allow il to perform

limited duty work, because engaged in Union activities and to discourage other employees from engaging in Union
activities.

Since about 2021, the above-named Employer retaliated against [QIQNOXQI® by refusing to process il on the
job injury claim, refusing to pay il continuous pay following an on-the-job injury, and refusing to allow |l to perform
limited duty work because filed charges or cooperated with the NLRB

C party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. rayrauryrares
(b) (6), (b) (7)(C) 7. CelNo

4d. Fax No.

4e. e-Mall

(b) (6), (b) (7)(C)

5. Fult name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief. () (6), (b) (7)(C)
(b) (6), (b) (7)(C) e, i any, Gl No
(b) (6), (b) (7)(C)
( (Printtype name and title or office, if any) Fax No.
i e-Mail
b) (6), (b) (7)(C Q@ / ’ f‘*u
N o) 6). () (1)(C) _ LECp ) (6 (0 (7(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 of seq. The principal use of the information is to assist
the Nationai Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in

the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

401 W. Peachtree Street, NE Agency Website: www.nlirb.gov
Suite 2201 Telephone: (404)331-2896
Atlanta, GA 30308 Fax: (404)331-2858

July 14, 2021

Re: United States Postal Service
Case 10-CA-277885

Dear (b) (6), (b) (7)(C)

We have carefully investigated and considered your charge that United States Postal
Service has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Charging Party’s Right to Appeal: The Charging Party may appeal my decision to the
General Counsel of the National Labor Relations Board, through the Office of Appeals.

Means of Filing: You must file your appeal electronically or provide a written
statement explaining why electronic submission is not possible or feasible (Written
instructions for the NLRB’s E-Filing system and the Terms and Conditions of the NLRB’s
E-Filing policy are available at www.nlrb.gov. See User Guide. A video demonstration
which provides step-by-step instructions and frequently asked questions are also available
at www.nlrb.gov. If you require additional assistance with E-Filing, please contact e-
Filing@nlrb.gov.

You are encouraged to also submit a complete statement of the facts and reasons why
you believe my decision was incorrect. If you cannot file electronically, please send the appeal
and your written explanation of why you cannot file electronically to the General Counsel at the
National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington,
DC 20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on July 28,2021. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than July 27, 2021. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.



United States Postal Service -2- July 14, 2021
Case 10-CA-277885

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before July 28,2021. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after July 28, 2021, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor requests to limit our use of appeal statements or
evidence. Upon a request under the Freedom of Information Act (FOIA) by a party during the
processing of an appeal, the Agency’s FOIA Branch discloses appeal statements, redacted for
personal privacy, confidential source protection, or other applicable FOIA exemptions. In the
event the appeal is sustained, any statement or material submitted may be introduced as evidence
at a hearing before an administrative law judge. However, certain evidence produced at a hearing
may be protected from public disclosure by demonstrated claims of confidentiality.

Very truly yours,

LISA Y. HENDERSON
Acting Regional Director

Enclosure

cc: Ron Watson, Postmaster
United States Postal Service
850 Windy Hill Rd

Smyrna, GA 30080

Dallas G. Kingsbury, Acting Managing Attorney
United States Postal Service

Law Department - NLRB Unit

1720 Market Street, Room 2400

St. Louis, MO 63155-9948



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



7.

E-FILING TO APPEALS

Extension of Time: This document is used when the Charging Party is asking for more time to efile an
Appeal.

e [f an Extension of Time is e-filed, and there are additional documents to be e-filed simultaneously with
it, please e-file those documents under the selection Correspondence.

e After an Extension of Time has already been e-filed, any additional materials to add to the Extension
of Time should be e-filed under Correspondence.

File an Appeal: If the Charging Party does not agree with the Region’s decision on the case, an Appeal can be
e-filed.

e Only one (1) Appeal can be e-filed to each determination in the Region’s decision letter that is
received.

e  After an Appeal has been e-filed, any additional materials to add to the Appeal should be e-filed
under Correspondence.

Notice of Appearance: Either party can e-file a Notice of Appearance if there is a new counsel representing
one side or a different counsel.

e This document is only e-filed with the Office of Appeals after a decision has been made by the
Region.
e This document can be e-filed before an Appeal is e-filed.

Correspondence: Parties will select Correspondence when adding documents or supplementing the Appeal
or Extension of Time.

e Correspondence is used to e-file documents after an Extension of Time, Appeal or Notice of
Appearance has been e-filed.

Position Statement: The Charging Party or Charged Party may e-file a Position Statement.

e The Charging Party will e-file this document as a supplement of the Appeal.

e The Charged Party will specifically file one to support the Region’s decision.

e This document should be e-filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Withdrawal Request: If the Charging Party decides to no longer pursue their appeal, he/she can e-file a
Withdrawal Request to the Office of Appeals.

e This document should be e-Filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Extension of Time Request @
File an Appeal ©
Notice of Appearance @
Position Statement @
[+] Withdrawal Request @

Correspondence

The selections of Evidence or Other should no longer be used.





